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The death knell for the traditional company pension has been tolling for some time now. Companiesin ailing industries like steel, airlines and auto
parts have thrown themselves into bankruptcy and turned over their ruined pension plans to the federal government.

Now, with the recent announcements of pension freezes by some of the cream of corporate America- Verizon, Lockheed Martin, Motorola and,
just last week, 1.B.M. - the bell istolling even louder. Even strong, stable companies with the means to operate a pension plan are facing longer

worker lifespans, looming regulatory and accounting changes and, most important, heightened global competition. Some are deciding they either
cannot, or will not, keep making the decades-long promises that a pension plan involves.

I.B.M. was once a standard-bearer for corporate America's compact with its workers, paying for medical expenses, country clubs and lavish
Christmas parties for the children. It also rewarded long-serving employees with a guaranteed monthly stipend from retirement until death.

Most of those perks have long since been scaled back at 1.B.M. and elsewhere, but the pension freeze is the latest sign that today's workers are, to a
much greater extent, on their own. Companies now emphasize 401(k) plans, which leave workers responsible for ensuring that they have adequate
funds for retirement and expose them to the vagaries of the financial markets.

"I.B.M. has, over the last couple of generations, defined an employer's responsibility to its employees,” said Peter Capelli, a professor of
management at the Wharton School of Business at the University of Pennsylvania. "It paved the way for this kind of swap of loyalty for security."

http://www.nytimes.com/2006/01/09/busi ness/09pension.html th& emc=th (1 of 5)1/9/2006 12:00:21 AM


http://www.nytimes.com/pages/business/index.html
http://www.nytimes.com/
http://www.nytimes.com/2006/01/09/business/09carr.html
http://www.nytimes.com/2006/01/09/business/09guidant.html
http://www.nytimes.com/adx/bin/adx_click.html?type=goto&page=www.nytimes.com/yr/mo/day/business&pos=TopAd&camp=nytnyt-technology2&ad=technology_768x60_060105.html&goto=http://tech.nytimes.com/top/news/technology/products/cellphones/popular.html%3Fmkt=adtechtop10photolead
http://www.nytimes.com/adx/bin/adx_click.html?type=goto&page=www.nytimes.com/yr/mo/day/business&pos=TopAd&camp=nytnyt-technology2&ad=technology_768x60_060105.html&goto=http://www.nytimes.com/tech%3Fmkt=adtechtop10urllead
http://www.nytimes.com/
http://www.nytimes.com/ref/membercenter/help/siteindex.html
http://www.nytimes.com/mem/profile.html
http://www.nytimes.com/membercenter/
http://www.nytimes.com/logout
http://www.nytimes.com/ts?incamp=ts:toolbar_trial
http://www.nytimes.com/adx/bin/adx_click.html?type=goto&page=www.nytimes.com/yr/mo/day/business&pos=Middle1B&camp=etrade53-nyt1&ad=88x31_etf_logo_nyt.gif&goto=http://ad.doubleclick.net/click;h=v2|363D|0|0|%2a|a;25229465;0-0;0;12348399;31-1|1;14038851|14056747|1;;%3fhttp://track.did-it.com/n%3Flid=17707188%26tid=433c2f6935b73%26url=https://us.etrade.com/e/t/jumppage/viewjumppage%3FPageName=consolira50%26SC=NPNA2F6%26WT.mc_id=NPNA2F6
http://www.nytimes.com/pages/business/index.html
http://www.nytimes.com/pages/business/media/index.html
http://www.nytimes.com/pages/business/media/index.html
http://www.nytimes.com/pages/business/worldbusiness/index.html
http://www.nytimes.com/pages/business/yourmoney/index.html
http://marketwatch.nytimes.com/custom/nyt-com/html-usmarkets.asp
http://marketwatch.nytimes.com/custom/nyt-com/html-companyprofile.asp
http://marketwatch.nytimes.com/custom/nyt-com/html-companyprofile.asp
http://marketwatch.nytimes.com/custom/nyt-com/html-fundfinder.asp
http://www.nytimes.com/mem/MWredirect.html?MW=http://marketwatch.nytimes.com/custom/nyt-com/portfolio/view.asp
http://www.nytimes.com/pages/business/columns/index.html
javascript:document.emailThis.submit();
http://www.nytimes.com/2006/01/09/business/09pension.html?th=&emc=th&pagewanted=print
http://www.nytimes.com/2006/01/09/business/09pension.html?th=&emc=th&pagewanted=all
http://query.nytimes.com/search/query?ppds=bylL&v1=MARY WILLIAMS WALSH&fdq=19960101&td=sysdate&sort=newest&ac=MARY WILLIAMS WALSH&inline=nyt-per
http://www.nytimes.com/redirect/marketwatch/redirect.ctx?MW=http://custom.marketwatch.com/custom/nyt-com/html-companyprofile.asp&symb=VZ
http://www.nytimes.com/redirect/marketwatch/redirect.ctx?MW=http://custom.marketwatch.com/custom/nyt-com/html-companyprofile.asp&symb=MEU
http://www.nytimes.com/redirect/marketwatch/redirect.ctx?MW=http://custom.marketwatch.com/custom/nyt-com/html-companyprofile.asp&symb=IBM

More Companies Ending Promises for Retirement - New Y ork Times

Mr. Capelli called the switch from a pension plan to a401(k) program "the most visible manifestation of the shifting of risk onto employees." He
added: "Peoplejust have to deal with alot morerisk in their lives, because all these things that used to be more or less assured - ajob, health care, a
pension - are now variable."

I.B.M. said it isdiscontinuing its pension plan for competitive reasons, and that it plans to set up an unusually rich 401(k) plan as a replacement.
The company is also trying to protect its own financial health and avoid the fate of companies like General Motors that have been burdened by
pension costs. Freezing the pension plan can reduce the impact of external forces like interest-rate changes, which have made the plan cost much
more than expected.

"It's the prudent, responsible thing to do right now," said J. Randall MacDonald, |.B.M.'s senior vice president for human resources. He said the
new plan would "far exceed any average benchmark" in its attractiveness.

Pension advocates said they were dismayed that rich and powerful companies like 1.B.M. and Verizon would abandon traditional pensions.

"With Verizon, we're talking about a company at the top of its game,” said Karen Friedman, director of policy studies for the Pension Rights
Center, an advocacy group in Washington. "They have a huge profit. Their C.E.O. has given himself a huge compensation package. And then
they're saying, 'In order to compete, sorry, we have to freeze the pensions.' If companies freeze the pensions, what are employees | eft with?"

Verizon's chief executive, Ivan Seidenberg, said in December that his company's decision to freeze its pension plan for about 50,000 management
employees would make the company more competitive, and also "provide employees atransition to a retirement plan more in line with current
trends, allowing employees to have greater accountability in managing their own finances and for companies to offer greater portability through
personal savings accounts."

In a pension freeze, the company stops the growth of its employees' retirement benefits, which normally build up with each additional year of
service. When they retire, the employees will still receive the benefits they earned before the freeze.

Likel.B.M., Verizon said it would replace its frozen pension plan with a 401(k) plan, also known as a defined-contribution plan. This means the
sponsoring employer creates individual savings accounts for workers, withholds money from their paychecks for them to contribute, and
sometimes matches some portion of the contributions. But the participating employees are responsible for choosing an investment strategy.
Traditional pensions are backed by a government guarantee; defined-contribution plans are not.
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